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TRANE
INFORCE

Train your
employees in your
work health and
safety policies,
undertake refresher
training regularly
and publicise
policies at work

Ensure up to date
safety policies and
include safety
obligations in
employment
agreements

Ensure compliance
with your own
policy, if you commit
to something as an
employer, follow
through

Enforce matters of
safety consistently
but always consider
mitigating
circumstances
before dismissal
decisions
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